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Governors’ Report to Parents 2023-24

Chair’s Introduction

Dear Parents and Guardians,

It is my pleasure to present Ysgol Glan Clwyd's annual report to you. As you can
see, 2023 — 2024 was a very busy year with all the school's various educational
and extra-curricular activities.

This year was the end of Gwyn Tomos' official period as head of Glan Clwyd
school. His sabbatical period ended during the summer term and because he
decided not to return to the school, it was necessary to advertise for a new
headteacher in his place. We were very fortunate to appoint Sian Alwen as head of
the school, ensuring uninterrupted continuity of the school's solid leadership from
her and the senior management team from September 2024 onwards. We would
like to thank Gwyn Tomos for his dedication to the school during his time as
headteacher. He was instrumental in starting to set a new direction for the school
and maintaining the school community during the Covid-19 period and the review
by ESTYN following that. We wish him well for the future.

During 2023-24, the school continued to adapt its strategic arrangements for
strengthening teaching and learning and the professional development of the staff.
An emphasis was seen on devoting oneself to 'Living Welsh' continuously in the
school and an emphasis on nurturing all the school's pupils in a community that
belongs to everyone and is safe for everyone.

Following the restructuring of the School Council's procedure last year in order to
strengthen the pupil's voice, this year we saw the Council's discussions leading,
among other issues, to the recognition of the importance of having oral work in
lessons, more water fountains, collaboration with the canteen staff to reduce litter,
and support the kitchen staff to learn Welsh expressions. The learner's voice
sessions have also recognized that learners see value in a positive presence in
order to ensure progress in their work. We are proud of the fact that learners'
attendance has increased over the last three years. This year, Ysgol Glan Clwyd
pupils' attendance figures are among the highest in the authority and significantly
higher than the average for Wales and neighboring counties.

Providing the best support for pupils with additional learning needs is of the utmost
importance to us. This year we saw Mrs Eleri Jones our Additional Learning Needs
Coordinator retire in the Summer. We thank her from the bottom of our hearts for
her invaluable contribution to ensure that our learners receive the support they
need in accordance with the national guidelines. We are very proud to have
appointed Miss Angharad Hughes as her successor and wish them both the best.
This year | am stepping down from being chairman of Ysgol Glan Clwyd's body of
governors. | would like to finish by thanking again pupils, parents/guardians,
governors and all the school staff for their dedication and support.

Best wishes,

Kathryn Jones,

Ysgol Glan Clwyd Chair of the Governing Body




Headteacher’s Reports
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Estyn’s
Recommendations
(2022)

e R1 Raise pupil and teacher expectations with regard to behaviour and the
Welsh language

e R2 Improve aspects of teaching in a minority of lessons in order to raise the
level of challenge

e R3 Ensure a more cohesive provision across the school to develop pupils’
skills, particularly their literacy and numeracy skills

e R4 Strengthen the school’s improvement planning procedure through
improved prioritisation and ensuring that management systems support
improvement work

Members of the
Governing Body
2023-2024

Chair:  Mrs Kathryn Jones

Vice Chair: Ms Vicky Allen
Clerk: Mrs Rhian Davies
Interim Head: Mrs Sian Alwen
Parent Representatives:

Mr David Lloyd

Mrs Nicola Chan Gizzi

Mrs Jules Petes

Mrs Elin Gwynedd Roberts

Mrs Hayley Sprake

Mrs Hawys Lebbon

Community Representatives:
Mrs Gwenan Prysor

Mr John Roberts

Mr John Roberts

Mrs Kathryn Jones

County Council Representatives:
Mrs Gwawr Cordiner

Ms Vicky Allen




VACANT

VACANT

VACANT

Teaching Staff Representatives:
Miss Sioned Charters

Mr Ifan Jenkins

Staff Governor:

Mrs Nia Brady

Pupil Governors: (no voting rights)
Gwion Williams

Llio Davies

Dates of meetings held
by the governors

Term 1
26/09/23 Full Committee
10/10/23 Business Sub-committee
07/11/23 Standards and Curriculum Sub-committee
Well-being Sub-committee
Health and Safety Sub-committee
October 23 — Remuneration Review Committee
Term 2
30/01/24 Business Sub-committee
20/02/24 Full Committee

05/03/24 Standards and Curriculum Sub-committee

Term 3
21/05/24 Standards and Curriculum Sub-committee

05/06/24 Business Sub-committee




04/07/24 Well-being Sub-committee

Full Committee

2023/2024 Numbers in
each year

2023/24 FSM numbers
per year

Males Females Total
Yr7 79 88 167
Yr8 88 100 188
Yr9 81 92 173
Yr10 83 89 172
Yr11 84 90 174
Yr12 32 36 68
Yr13 27 35 62
Totals 474 530 1004
Year 7 - 21
Year 8 - 42
Year 9 - 26
Year 10 - 25
Year 11 - 22
Year 12 -3
Year 13 -4

School Pledges and
Proposals

We are extremely proud of our history as the first Welsh Medium Secondary
School in Wales and are committed to ‘Living the Welsh Language’ continually
in the school. Our school’s inception was truly innovative and

so aspiration, ambition and innovation continue to be

our key drivers. ‘Nurturing Welsh Futures’ is our vision. Nurturing pupils in a
community

which belongs to everyone, is safe for everyone and where respect and
responsibility underpin our relationships with each other.

At Ysgol Glan Clwyd we will grow

together in a community where everyone is considered a lifelong

learner sharing educational experiences of the highest order

within our lessons and beyond the classroom. Our

specialist and dedicated staff ensure the best quality

and plan in detail in order to facilitate lessons that

continuously develop skills and enable each pupil

to be confident in their ability to achieve their potential

and more.

Enjoyment is at the heart of learning and that special sense

of making progress is a key part of every pupil's

experience as they are challenged to be the best they can be.

We lay solid foundations through the Welsh language for the future

of every child, opening diverse and exciting doors anywhere in the world. We
strongly believe that proficiency in more than one language is a lifetime asset.
Our intention is to always establish a warm relationship

with our parents and pupils in order to ensure that we

can work together to ensure the success of every child. When we come together
the magic happens.




Teaching and Learning
Models

At Ysgol Glan Clwyd we use one key model in Teaching and Learning and plan
strategically for improvement. That model is HYDER (CONFIDENCE):

H - Challenge

Y - Commitment

D - Deepening the Mind
E - Impact on learning
R - Role modelling

We will also use the GROW Model as we look at our own professional
development.

G- Goal

R- Reality

O- Obstacles

W- Way forward...

Review of Staff
Professional
Development

Professional Learning

e During the academic year, six teachers successfully completed their NQT
year in accordance with the requirements of the Education Workforce
Council. They had to meet the professional standards and gather evidence
on all aspects, along with being observed during each term by the school’s
mentor and the external verifier.
They were supported throughout the year through individual, bi-weekly
meetings with the focus on discussing progress, setting targets and offering
support on specific aspects that were arising. They also had the
opportunity to attend specific courses run by GWE on aspects such as
managing behaviour and assessment. At the end of June, a wellbeing
session was organised for them by Elen Lloyd to bring the NQT year to a
close.

e The three-year Sycol cycle ended with the impact of the scheme having led
to incorporating several positive habits over the period. These have been
embedded as part of our promise as a school and we will continue to
develop them in our procedures.

e After a successful trial during the spring term, the Wednesday morning
meeting sessions were embedded as INSET sessions, ensuring they
included a focus on pedagogy. This was an opportunity to share good
practice related to the progressive Ein Llais Ni (Our Voice) by GwE along
with other aspects aimed at influencing the quality of class experiences.

e At the end of the academic year, the school completed another successful
cycle as the CaBan Network’s Lead School, through the partnership with
Bangor University. 9 associate professors attended practical sessions on a
Thursday throughout the year. A meeting with the PGCE course leader
provided an opportunity to evaluate the provision and set further
development steps for next year. The external moderator came on a visit to
the school to see our provision in terms of Initial Teacher Education
processes.




e Three associate professors spent their second period of school experience
at the school from February to June collaborating with staff in the Science,
Music, Education and Wellbeing departments.

e Two staff members completed the Senior Leadership Development
Program with GwE, and two other members completed the Middle
Leadership Development Program.

e Various INSET days were held for the whole school staff during the
academic year ensuring a focus on continuing to develop the requirements
and planning for implementing the Curriculum as well as covering
pedagogy.

e At the end of the year, one member of staff was continuing to work towards
a doctoral degree with Bangor University, with the focus being on pupil
engagement. During the year, a group of staff collaborated with her on
specific research relating to the school's Yr.10 engagement and learning
practices.

e We entered for the Cyberfirst award which involved gathering together a lot
of documentation in the area of Digital Competence and information
technology with the aim of ensuring safety on the web and, although we
didn’t come out on top, the process has been both positive and rewarding

The school’s priorities
for 2023 - 2024

2023-24 Priorities

Area of Focus 1

Setting a continual expectation that Welsh is the language of all classrooms with
deliberate planning to ensure an increase in learners’ confidence and their use of
the Welsh Language.

Area of Focus 2

Ensuring the highest standards of teaching and learning within each department
through increasing the level of challenge for learners and nurturing independent
learners.

Area of Focus 3

Increasing the contribution made by the pupils and building positive relationships
between pupils and teachers to maintain the high expectations across the school.
Area of Focus 4

Identifying and acting consistently on opportunities across the curriculum that allow
learners to develop their numeracy and literacy skills in an appropriate manner and
in a way that is compatible with the subject.

YGC'’s daily routine

YGC’s School Day

Activity Start End Length

Registration 9.00 9.20 20 minutes
Lesson 1 9.20 10.20 60 minutes
Break 10.20 10.40 20 minutes
Lesson 2 10.40 11.40 60 minutes




Lesson 3 11.40 12.40 60 minutes

Lunch 12.40 13.30 50 minutes

Lesson 4 13.30 14.30 60 minutes

Lesson 5 14.30 15.30 60 minutes

2023-2024 School GWYLIAU YSGOL SCHOOL HOLIDAYS
Holiday Dates
Tymor yr Hydref Autumn Term
agor 05.09.2023 open
cau 27.10.2023 close
agor 06.11.2023 open
cau 22.12.2023 close
Tymor y Gwanwyn Spring Term
agor 08.01.2024
open

cau 09.02.2024 close
agor 20.02.2024 open
cau 22.03.2024 close
Tymor yr Haf Summer Term
agor 09.04.2024 open
cau 24.05.2024 close
agor 03.06.2024 open
cau 19.07.2024 close
Gwyliau Ychwanegol Additional Holidays
Gwyl Banc Calan Mai 06.05.2024 Early Spring Bank Holiday

Diwrnodau Hyfforddiant Athrawon

Diwrnod Staff - gwyliau i ddisgyblion
pupils

Diwrnod Staff - gwyliau i ddisgyblion

Diwrnod Staff - gwyliau i ddisgyblion
pupils

Diwrnod Staff - gwyliau i ddisgyblion
pupils

Diwrnod Staff - gwyliau i ddisgyblion

pupils

04.09.2024

08.12.2024
19.02.2024

08.04.2024

14.06.2024

Teacher Training Days
Staff Day - holidays for

Staff Day - holidays for pupils
Staff Day - holidays for

Staff Day - holidays for

Staff Day - holidays for

New Appointments
(Staff)
September 2023

Welsh Teacher x 2
English Teacher x 2

Maths Teacher

Physical Education Teacher x 2




e Design and Technology Teacher
e Food and Nutrition Teacher
e Additional Learning Needs Co-ordinator
e Part Time Caretaker
e Science Technician
The school’s Financial
Statement
2023 /2024 CYNGOR SIR DDINBYCH - DATGANIAD BLYNYDDOL CYFRIF ARIANNOL |
[YSGOL GLAN CLWYD ]
[CYLLIDEB YSGOL DIRPRWYEDIG 20237028 |
| CATEGORI m m;m mmnm
GWEDDILL WEDI'I DDWYN YMLAEN (1,248,583) (1,248.583) 0
CYFLOGAU STAFF 5,947,966 5,831,982 115,885
ADEILADAU 471,108 470,875 233
CLUDIANT 21,683 18,587 3.096
CYFLENWADAU AC YSWIRIANT 665.285 614,118 51,167
GWASNAETHAU A CHYTUNDEBAU 827,557 683,199 144,358
INCWM (622,092) (900.809) 278,718
WRTH GEFN 624,668 1.218.226 (593.557)
CYFANSWM YSGOL | 6,687,594] l 6,687,594 | 0|
DENBIGHSHIRE COUNTY COUNCIL - ANNUAL STATEMENT OF FINANCIAL ACCOUNT |
[YSGOL GLAN CLWYD ]
[DELEGATED SCHOOL BUDGET 20232024 |
CATEGORY ANNUAL TOTAL UNDERSPEND/ I
BUDGET EXPENDITURE OVERSPEND|
BALANCE B/FWD (1.248,583) (1,248,583) 0
EMPLOYEES 5,947,966 5,831,982 115,985
PREMISES 471,108 470,875 233
TRAVELLING EXPENSES 21,683 18,587 3,096
SUPPLIES & INSURANCE 665,285 614,118 51,167
SERVICES AND CONTRACTS 827,557 683,199 144,358
INCOME (622,002) (900.809) 278,718
CONTINGENCY 624,668 1,218,226 (593,557)
SCHOOL TOTAL | 6.687.594 | G.SBT.SN| [ 0|
The Council The same format was followed as last year with regard to the structure of the

School Council with two representatives from each class as members of it, elected
by secret ballot. Sixth form head prefects headed the Council and chaired all




meetings. The structure also required the class representatives to discuss
beforehand the matters itemised on the agenda, and report back to the class after
the meeting.

The issues acted upon as a result of the Council’s deliberations were as follows:

e The importance of including oral work in lessons was shared with staff via
meetings and training sessions. This is also being addressed in Language
Thursdays and in lessons.

More water fountains installed.

Working together with canteen staff to reduce litter by getting rid of single
use materials/cardboard boxes. Plates and cutlery are now being used and
a new recycling system has been put in place.

e Two Yr.10 pupils met with the county catering staff to discuss various
issues. One of the positive outcomes from the discussion was abolishing
the 20p cost for ketchup or mayo.

e A poster of Welsh phrases was organised for the kitchen staff and two
Yr.10 pupils, who have been in the immersion class, held a Welsh learning
session for them.

Termly meetings of all Denbighshire schools’ councils were attended.

LIyr Gruffudd MS came to hold a session with all members of the Council providing
an insight into how the Welsh Government operates.




Community Links

We regularly visit local theatres

Contributions to local concerts at the Cathedral and at local organisations
Links with local businesses such as Colwyn Bay Mountain Zoo

Taith Fy Mro (A trip through my neighbourhood) that shares the whole
school catchment area with every child in year 7 through trips to various
locations.

The school chaplain is a vital bridge between us and society

Singing at Christmas in local homes for the elderly.

Our pupils are involved in local activities such as Young Farmers Clubs.
Our pupils also contribute in local Eisteddfodau, such as Llandyrnog.




Summer 2024
Statement of Summative
Results

Post-16
A level

Grade Total (of 149) Percentage

A*-A 22 14.8%

A*-B 57 38.3%

A*-C 92 61.7%

A*-E 138 92.6%
GCSE

Number of 174 100% 84 48.3% 90 51.7%
candidates

Achieving 5+ A*-A 32 18.4% 11 13.1% 21 23.3%
Reaching L2 112 64.4% 54 64.3% 58 64.4%
Threshold

(+Language and

Maths)

Reaching L2 125 71.8% 61 72.6% 65 72.2%
Threshold

Reaching L1 169 97.1% 82 97.6% 87 96.7%
Threshold

Capped 9 Score 363.51 355.49 371.00
(average)
KS3 Results - Levels 5+

Yr.9

Welsh 80.8%

English 90.4%

Mathematics 94.9%

Science 92.1%




Pupil Destinations
Summer 2023

Yr.13 (62 in the year)
Apprenticeship - 4
Work - 7

University - 51

Yr.11 (174 in the year)
YGC 6" form - 96
College - 78

Attendance 2023 - 2024

Attendance

School Attendance has increased over the past 3 years.

School attendance this year is one of the highest in the authority for secondary
schools and substantially higher than the authority average. School attendance is
significantly higher than the average for Wales and also for neighbouring counties.
However, the school is aiming to increase attendance percentage towards 95%.

Medi 2023 - Mai 2024 Medi 2022 - Mai 2023 Medi 2021 - Mai 2022
%Attend “eAttend YAttend
Group [\ PM % AM PM % AM PM %
Year 7 93.4 92.8 93.1 831 92.6 92.85 80.7 89.3 20
Year 8 92.4 91.6 92 90.3 89.6 89.95 8.4 86.1 87.25
Year 9 90.6 89.6 90.1 80.4 88.7 89.05 90 89.2 89.6
Year10 | 893 8.4 88.85 0.9 89.9 90.4 895 89  go9.25
Year 11 91.2 88.8 90 80.3 6.7 88.5 88 a7 87.5
Totals 91.4 90.3 90.85 90.8 89.6 90.2 89.3 881 88.7
TYMOR 1 TYMOR 2 TYMOR 3 (hyd at Sulgwyn)
01/09/23 - 22/12/23 08/01/24 - 22/03/24 08/04/24 - 24/05/24
YeAttend YeAttend eAttend
Group AM PM DIW[:? No AM PM DIWRNOD AM PM DIWRNOD
Year 7 93.4 92.8 93.1 94.5 94.1 94.3 91.7 91 91.35
Year 8 921 91.3 91.7 92.8 921 92.45 02.2 91.6 91.9
Year 9 89.7 88.7 89.2 91.2 90.1 90.65 91.5 90.9 91.2
Year 10 88.8 87.8 88.3 90.2 89.4 89.8 89.1 88.3 88.7
Year 11 91.1 89.8 50.45. a2 91.4 91.7 a0 825 86.25 |
Totals a1 90.1 90.55 92.2 91.4 91.8 90.9 889 89.9

It can be seen from the table above that new processes targetting school
attendance that came into effect in January have had a positive impact on learner
attendance. It also shows that more disadvantaged families have become liable for
support from the authority’s Welfare Officer service (5 compared to 1 at the
beginning of the year) as a result of the improvement to the school’s attendance
systems.

Learner voice sessions have also identified that learners see the value of positive
attendance in particular to ensure progress in their work.

There was a fall in attendance in the half term preceding Whitsun for every school
year, with Yr.11 as a result of exams starting showing a notable fall

of 4%.

The school will continue to strengthen and make full use of available resources to
improve attendance.




2023 / 2024 Special
Educational Needs
Report

Following the wish of Mrs Eleri Jones, our Additional Learning Needs
Coordinator (ALNC) to retire in Summer 2024, the school set about
recruiting and appointing.

To ensure clear continuity in this important area, it was agreed with the
governors’ seal of approval to set about appointing for the last term of
Summer 2024 to enable the retiring ALNC and the ALNC taking over to
work together for a whole term.

The school was very fortunate to attract a number of quality enquiries and
applications for this position, and Miss Angharad Hughes was appointed in
April 2024.

The school is extremely grateful to Mrs Eleri Jones for her tireless work over
the past years, for regularly going above and beyond the call of duty and for
ensuring that our learners receive the support they need in line with national
guidance. The school would like to wish Mrs Eleri Jones all the best in her
retirement.

During the year the process of moving to the new Additional Learning
Needs system which has been introduced by the Welsh Government
continued. The timetable set by the Welsh Government for transferring
learners to the new system was adhered to and the learners in Years 7, 9,
10 and 11 had transferred by August 2024. All years will have been
completed by August 2025 in line with the National timetable.

The 2021 Welsh Additional Learning Needs Code aims to transform
expectations, experiences and outcomes for children and young people with
Additional Learning Needs (ALN). The new system is intended to improve
the work of planning and providing support to learners, giving a central role
in the process to learners' needs, views and wishes.

The needs of the majority of learners can be met through high quality
teaching and learning. The fundamental principle of our provision at Glan
Clwyd is inclusion. We aim to ensure that all our learners make progress
through effective differentiation and providing a suitable level of challenge
and support.

When classroom provision does not lead to the expected progress, we plan
targeted support. These interventions include literacy interventions such as
Dyfal Donc, Toe by Toe, Reading Groups and Word Wasp and interventions
to support emotional and social development such as Talkabout and ELSA.
This is the general provision.




However, a small number of our learners have Additional Learning Needs
which means they require Additional Learning Provision (ALP). ALP isin
addition to or different from the provision that is generally available to all.
An individual is considered to have additional learning needs if he or she
has a learning difficulty or disability (whether or not the difficulty or learning
disability results from a medical condition or not) which calls for additional
learning provision. This can mean the support of a learning assistant in the
majority of lessons or a significantly modified curriculum.

Within the new ALN system, we create and maintain an Individual
Development Plan (IDP) for each learner deemed to have ALN, and take all
reasonable steps to ensure the additional learning provision necessary to
meet their needs. This year an IDP was drawn up for 23 learners.

A young person may have a difficulty or a learning disability that does not
call for an ALP. In such a case it is considered that the learner does not
have an ALN and that an IDP will not be required. It is also important to note
that not all learning difficulties or disabilities resulting from a medical
condition will require additional learning provision. Although a number of
pupils diagnosed with a specific learning difficulty will not be on the new
ALN register we will ensure that their teachers are aware of their difficulties
and know what strategies will need to be used to ensure that they make the
progress expected of them. This information about each individual will be
presented in a One Page Profile. We will also ensure that appropriate
examination access arrangements are considered for these learners.

Events

Here’s a taste of some of our community events this year:

Yr.7 OBA Workshops

School promotional video launched
Yr.10 Duke of Edinburgh

Yr.7 DMC Visit

Substance Abuse Assembly

Yr. 12/13 Trip to Howarth

Yr.7 BBC Presentation

BBC Bitesize Schools Tour
Photography Trip to Llandudno
GCSE Geography Field Work
Taith yr laith

Yr.13 Visit from Dr Rhian Hodges
Yr.8 SEREN Launch

School Open Night

Yr. 7/11 School photos

Don’t steel my Future Presentation
Taith Fy Mro (My Neighbourhood) Trip




Zip

Thanksgiving

Yr.10 SEREN Workshop

Visits from Rhys lorwerth

Yr.7 Bake off

CWMPAS

Technocamps Workshop

Cogurdd

‘Amser Maith Ymlaen’ (‘A Long Time Ahead’) Show
Staying Safe On line Evening
Nasal Spray Campaign

Scholars Programme

Technology Trip to lkea

Yr.7-9 Show on Alcohol

Beat Boxing Session

Music and Drama Trip to London
Yr.7 Glanllyn

Christmas Concert

6" Form Options Fair

Exam Anxiety Workshop
Geography Trip to Liverpool
Future Doctors

St. David’s Day Parade

Yr.10+11 Theatr Genedlaethol Cymru Drama Workshop
Yr.10 Food and Nutrition Trip
Science week

Yr.10 SEREN Talk the Talk Workshop
Whole School Photo

Yr.12 First Aid Course

PC Llinos Sessions

Yr.9 The Brilliant Club

Careers Wales Discussions
Exams

Revision

Royal Welch Fusiliers Museum Workshop
Yr.11 and 13 Achievement Record
Nuclear Energy Session

Ucas Féte

Primary Sessions

Science Energy Trip

Youth Parliament Presentation
Yr.7 Llaeth y Llan Trip

Moel Famau Trip

Alton Towers Trip

France Trip

Enterpreneurial Presentations to Yr.12
Sports Day

Siarter laith Celebration

Ysgwrn Trip

School Eisteddfod

Silent Disco

Urdd and GCSE Music Trip

World Trip

Children’s University




e A variety of ongoing extracurricular sporting activities

The Curriculum

Health and Wellbeing AoLE

2023-2024 has been a successful year as we continue to deliver the Curriculum for
Wales, which is now in place for years 7,8 and 9. Our good practice has been
shared on many occasions throughout the year.

As we reflected throughout the year, and listened to guidance from the government
as well the voices of staff and pupils, we we were keen to refine our Health and
Wellbeing provision.

We feel strongly that health and wellbeing is an essential part of our curriculum,
and therefore cannot be taught as an aspect in isolation. With this in mind, our
pupils are now receiving the following lessons:

Carousel per Term:

IAGO - “Healthy of body” lessons where they are taught about staying physically
healthy, and the dangers of certain substances.

Food and Nutrition - Lessons that teach our pupils about healthy meal preparation,
and the link to staying healthy mentally and physically.

Digi-fi (My Digital) - Lessons teaching our pupils about staying safe online, and
safe use of devices.

3 hours per fortnight:
Physical Education - An opportunity for our pupils to develop their skills within the
Physical Education area, work as a team, as well as an opportunity to be active
and improve fitness.

An hour per fortnight:
Growing - Lessons teaching our pupils about social and personal issues

We will continually evaluate the provision to measure the impact, and will respond
as required.

Tracking/Assessing/Reporting progress
As well as reflection and developing our new systems, we will be focusing on

communicating with pupils and staff (principally Yr.9) on how the reports translate
into equivalent GCSE grades. Our intention is to ensure that both the
understanding and the system are robust before Year 9 choose their options in
February/March.

Careers and work related experiences

We will soon be conducting an audit of our careers and work related experiences
to draw up an action plan for ensuring the best possible experiences for our pupils
across the continuum. As a school, investment in the "unifrog" system is one that
will be of great help as we develop this element of our curriculum.




New “Made for Wales” qualifications

We will be offering the first wave of qualifications in September 2024. With this in
mind, we have included the need to ensure adequate time and training for staff
impacted by this in our Whole School Priorities. We are also already looking at our
curriculum model to ensure that we will be offering sufficient time within the
curriculum for statutory requirements such as "Religion, Values and Ethics",
“Careers and Work Related Experiences” and “Relationships and Sexuality
Education”.

Post 16 Options

We are pleased to be offering the new course "Medical Sciences" in Year 12 this
year. So far there are healthy numbers in the class, which we will be continually
evaluating. We hope to offer the "Tourism" course next year, depending on
numbers, budget and staffing.

As usual, Yr 11 will be completing questionnaires regarding their intentions/plans
for 2024-2025 throughout the year, and following receipt of the data, we will mentor
pupils on their preferences and provide taster sessions/information about the sixth
form.

Provision of Toilet
Facilities

In the building there is access to toilets and hot water for washing hands as
follows:

20 Girls - 10 x Ground Floor, 5 x Middle Floor, 5 Top Floor

20 Boys - 10 x Ground Floor, 5 x Middle Floor, 5 Top Floor

16 Disabled / Staff - 10 x Ground Floor, 4 x Middle Floor, 2 x Top Floor

The toilets will be cleaned continuously throughout breaks and lunch time and
during the day.

The toilets in the Cynnal area of the school are shared with the leisure centre.
These toilets will be locked during the day.




