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The Governor’s report to Paents 2024-25

Introduction from the Chair

Dear Parents and Guardians

Itis my pleasure to present the interim report of Ysgol Glan Clwyd to you. It has been a very busy period
for the school and it has been great to experience all the positive developments that have taken place,
and continue to take place, as we work together to deliver against our priorities for the school.

Sian Alwen as the now permanent Headteacher of the school, along with the leadership team, has been
instrumental in leading the school during a period of financial challenges that has required some difficult
decisions in balancing the financial certainty of the school along with ensuring a positive and successful
educational experience for all of our pupils. It is a good position to be in knowing that the work of the
team, with the support of all of our school staff in implementing plans, sees us in a more positive financial
position.

The roll-out of the new Curriculum for Wales continues at pace as we build on the success of its
introduction to years 7,8 and 9. Going forward the implementation of the new qualifications in
September 2025 is our priority.

The national focus on school attendance is a key priority focus for us as a school and one we take very
seriously. A number of initiatives have been, and are being, put in place to increase the attendance of
all our pupils across the school to ensure that they all maximise the educational experience to develop,
grow and succeed. The work that is undertaken in partnership between staff, parents and pupils is
pivotal in maximising the potential here.

The School Council is going from strength to strength and remains as proactive as ever in sharing ideas
for the school that represent the voices and experiences of the pupils in our school.

It has been lovely to see so many of our pupils across the school excel and exceed in a range of extra
curricular activities, both within and outside of school, and it is testament to how they conduct
themselves in representing both themselves and the school on a local, regional and national stage.

As a school we place a strong emphasis on, and commitment to, strengthening the school's community
links. In this report you will read about the great events and activities that have taken place for parents
and community members on the school site.

As we enter into 2026 our focus will be on continuing the hard work and having the opportunity to
celebrate 70 years of Welsh medium secondary education in Wales, and in particular the establishment
of Ysgol Glan Clwyd as the first Welsh secondary school. We look forward to inviting you to celebrate

with us.

| would like to finish by again thanking the pupils, parents/guardians, governors and all school staff for
their commitment and support.

Dymuniadau gorau,

Vicky Allen



Estyn Recommendations (2022)
Estyn Recommendations (2022)

e R1 Raise the expectations of pupils and teachers in terms of behavior and the Welsh
language

e R2 Improve aspects of teaching in a minority of lessons in order to increase the level of
challenge

e R3 Ensure a more coherent provision across the school in order to develop pupils' skills,
especially their literacy and numeracy skills

e R4 Strengthen the school's improvement planning system by prioritising better and ensuring
that management systems support the improvement work

Interim Comments January 2025
We think it would be beneficial for you to consider:

» How will leaders refine the quality assurance activities to enable them to focus more closely on
pupils' standards and progress in their knowledge, understanding and skills?

» To what extent do senior leaders consider the wide range of attainment and wellbeing data
available to set targets and to evaluate the impact of middle leaders’ work?

Interim Letter January 2025

https://www.estyn.llyw.cymru/app/uploads/2025/02/Y mweliad-interim-llythyr-Ysgol-Uwchradd-Glan-
Clwyd-2025.pdf

Members of the Governing Body 2022-2023

Chair: Ms Vicky Allen
Vice Chair: Mrs Jaqueline Feak
Clark: Mrs Rhian Davies

Headteacher: Mrs Sian Alwen
Parent’s representative:
Mrs Nathalie Thomas

Mrs Nicola Chan Gizzi

Mrs Jules Peters

Mrs Elin Gwynedd Roberts
Mrs Hayley Sprake

Mr Owain Robert
Community Representative:
Mr John Roberts

Mr Geraint Mdoc-Jones

Mrs Kathryn Jones

Mrs Jaqueline Feak

Mrs Einir Davies


https://www.estyn.llyw.cymru/app/uploads/2025/02/Ymweliad-interim-llythyr-Ysgol-Uwchradd-Glan-Clwyd-2025.pdf
https://www.estyn.llyw.cymru/app/uploads/2025/02/Ymweliad-interim-llythyr-Ysgol-Uwchradd-Glan-Clwyd-2025.pdf

County Council Representative:
Ms Vicky Allen

(4 x sedd wag)

Teaching Staff Representatives:
Mrs Sioned O’Brien

Mr Ifan Jenkins

Governors Staff:

Mrs Nia Brady

Pupil Governors (no right to vote) - Head Pupils - Dion Jones, Oliver Baines

Dates of meetings held from the Governors

01/01/24 — Full Meeting
16/01/24 — Sub Committee Business and Finance
05/11/24 — Sub Committee Health & Safety

Sub Committee Well-being

Sub Committee Curiculum and Standards
28/01/25 — Sub Committe Business and Finance
18/02/25 — Full Committee
04/03/25 Sub committee Curiculum and Standards
20/05/25 — Sub Committee Business and Finanace
03/06/25 — Sub Committee Curicwlum and Standards

15/07/25 — Sub committee Health and Safety
Full Committee



Numbers in each year 2024/2025

Boys Girls Total
Bl 7 72 120 192
Bl 8 75 80 155
Bl 9 88 97 185
BI 10 79 92 171
Bl 11 79 90 169
Bl 12 36 56 92
BI13 32 33 65
Cyfanswm 461 568 1029

Numbers in FSM 2024/25 per year
Blwyddyn 7 - 19

Blwyddyn 8 - 16

Blwyddyn 9 - 29

Blwyddyn 10 - 26

Blwyddyn 11 - 24

Blwyddyn 12 - 4

Blwyddyn 13 -0

Pledges and the school’s proposal

We are extremely proud of our history as the first Welsh Secondary School in Wales and dedicate
ourselves to ‘Byw’r Gymraeg' continuously in the school. The birth of our school was innovative and
therefore aspiration, ambition and innovation remain our key drivers. 'Meithrin Cymry Blaengar' is our
vision. Nurturing pupils in a community that belongs to everyone, is safe for everyone and where respect
and responsibility promote our relationship with each other.

At Ysgol Uwchradd Glan Clwyd we will be working together in a community where everyone is
considered lifelong learners sharing educational experiences of the highest standards within our
lessons and beyond the classroom. Our specialist and dedicated staff ensure the best quality and plan
in detail to facilitate lessons that continuously develop skills and enable each pupil to be confident in
their ability to achieve their potential and better than that.

Enjoying the heart of learning and that special sense of making progress is a key part of every pupil's
experience as they are challenged to be the best they can be..

We lay solid foundations through the Welsh language for every child's future, opening diverse and
exciting doors anywhere in the world. We strongly believe that proficiency in more than one language
is a lifetime asset.

Our intention is always to establish a warm relationship with our parents and pupils in order to ensure
that we can work together to ensure the success of each child. When we come together the magic
happens.

Teaching and Learning Models
At Ysgol Glan Clwyd we use one key model in Teaching and Learnign and plan strategically for
imporvement. That model is HYDER:

H — her - Challenge

Y- Ymrwymiad - commitment

D- Dyfnhau’r Meddwl — deepening our thinking
E- Effaith ar ddysgu — impact on learning

R - Rol fodelu — role modeling

We will also use the GROW Mdoel as we look at our own professional develoment.

G- Gol - Goal

R- Realiti - Reality

O- Rhwystrau / Obstacles

W- Wrth symud ymlaen...as we move forward



Review of Staff Professional Develompent

Professional Learning

e The partnership with the University in Bangor continued as we were the lead school for the
PGCE course. This means that 11 associate teachers in training join us on Wednesdays
during term 1 and 2 in order to develop an understanding of the school's daily routine and
receive training on aspects of pedagogy. 11 associate teachers were part of the group at YGC
last year, and it is wonderful to report that three of them are former pupils. The partnership
was also under Estyn's watchful eye during the year which meant that HMI visited one of the
Wednesdays and discussed with the Headteacher and the assistant headteacher, together
with observing a guidance session.

° Six associate teachers came to us on a PGCE placement, two for the first placement
from October to Christmas, and four for the second placement from February to the summer.
One was a trainee teacher who was doing the transition plan with an option to stay in the
secondary or return to the primary, and it is good to say that she chose to stay with the
secondary and was appointed to a post in a secondary school. The staff, from the Welsh,
English, Music, History, Art and PE departments who were responsible for their mentoring,
were all part of the mentoring training program and part of regular meetings with the main
mentor to ensure the support and progress of the individuals.

) During the academic year, one teacher successfully completed her NQT year in
accordance with the requirements of the Education Workforce Council. The professional
standards had to be met through a series of observations and the submission of two
assignment units which presented in depth aspects of pedagogy. The individual was
supported through a series of individual meetings every two weeks to discuss classroom
experiences. The teacher also attended a series of training days organized by GWE and
Denbighshire County Council. There was collaboration with the

e We continued with the Wednesday morning sessions as training for staff on key aspects
that arose. The intention of the sessions was to provide guidance on matters relating to our
priorities as a School.

e Three members of staff were part of the Senior Leaders Development Program by Web and
three members of staff on the Middle Leadership Development Programme.

° A program of INSET days was held during the year with a focus on the school's
priorities, the New Curriculum for Wales and aspects of pedagogy. In March, there was a day
where we worked in partnership with CYDAG and WJEC with each subject receiving guidance
on the new GCSE (apart from Science and Technology).

e The procedure for conducting the Professional Learning Review was reviewed in
accordance with the national guidelines. Each member of staff was given the opportunity to
meet with the line manager to discuss suitable targets for the individual which also intertwined
with the school's priorities. There was a mid-way review meeting, together with a closing
meeting to evaluate the targets at the end of the year.

School Priorities 2024 — 2025

Meithrin Cymry Blaengar Who are curious and eager to wonder

Promise 1: ‘Byddwn yn byw’r Gymraeg’ / We will live the Welsh Language

1. Strengthen the use of Welsh as a language of choice in all aspects of school life

Promise 2: ‘We will stiumlate curiosity’
2. Increase stiumlating opportunities to develop oral work and reading across the curriculum in order
to deepen subject understanding.

Promise 3:‘Ill be true to the team’
3. Invest in building relationships so that everyone feels valued

Promise 2 : ‘byddwn yn ysgogi chwilfrydedd’
4. Intentional planning for the realisation of pupils’ potential which is sealed on equity and progress



Promise 4 : ‘We will encourage the participation of our community
5. Promoting leadership in our community in order to set a direction that ensures progress in

our priorities.

Order of the day YGC

Lesson 1 9:20 10:20 60 minutes
Lesson 2 10.40 11.40 60 minutes
Lesson 3 11.40 12.40 60 minutes
Lunch 12.40 13.30 50 minutes
Lesson 4 13.30 14.30 60 minutes
Lesson 5 14.30 15.30 60 minutes

School Holiday Dates 2024-2025

Autumn term

« Starts: Monday 2 September 2024

* Ends: Friday 20 December 2024

» Autumn half term: Monday 28 October 2024 to Friday 1 November 2024
* Christmas holiday: Monday 23 December 2024 to Friday 3 January 2025

Spring term

« Starts: Monday 6 January 2025

* Ends: Friday 11 April 2025

* Spring half term: Monday 24 February 2025 to Friday 28 February 2025
« Easter holiday: Monday 14 April 2025 to Friday 25 April 2025

Summer term

« Starts: Monday 28 April 2025

* Ends: Monday 21 July 2025

« Early May bank holiday: Monday 5 May 2025

* Summer half term: Monday 26 May 2025 to Friday 30 May 2025
Staff training days

Denbigh Cluster

» 2 September 2024

* 3 September 2024

* 25 October 2024 — Ysgol Plas Brondyffryn only

» 20 December 2024 — Except Ysgol Plas Brondyffryn
* 6 January 2025

» 28 March 2025

New Appointments (Staff)
September 2024

4 x adverts for class assistants (1 swydd Grant Capasiti)
Cluster Network Manager
Well-fair Officer

e Welsh Language Teaching Position (Year contract)
Maternity Posts - Examinations Officer, Mathematics Teacher



CYNGOR SIR DDINBYCH - DATGANIAD BLYNYDDOL CYFRIF ARIANNOL

YSGOL GLAN CLWYD [ 31072025 |
[CYLLIDEB YSGOL DIRPRWYEDIG 2024/2025 |

CATEGORI CYLLIDEB CYFANSWM DANWARIANT/

FLYNYDDOL GWARIANT (GORWARIANT)
GWEDDILL WEDI'l DDWYN YMLAEN (1,218,226) (1,218,226) 0
CYFLOGAU STAFF 6,964,765 6,554,459 410,306
ADEILADAU 525,138 417,504 107,634
CLUDIANT 22,742 13,095 9,647
CYFLENWADAU AC YSWIRIANT 719,357 549,209 170,148
GWASNAETHAU A CHYTUNDEBAU 910,251 698,541 211,710
INCWM (566,223) (782,905) 216,683
WRTH GEFN (373,997) 752,132 (1,126,129)
CYFANSWM YSGOL 6,983,808| 6,983,808| | 0|

DENBIGHSHIRE COUNTY COUNCIL - ANNUAL STATEMENT OF FINANCIAL ACCOUNT

YSGOL GLAN CLWYD [ 31072025 ]
DELEGATED SCHOOL BUDGET 2024/2025 |

CATEGORY ANNUAL TOTAL UNDERSPEND/

BUDGET EXPENDITURE (OVERSPEND)
BALANCE B/FWD (1,218,226) (1,218,226) 0
EMPLOYEES 6,964,765 6,554,459 410,306
PREMISES 525,138 417,504 107,634
TRAVELLING EXPENSES 22,742 13,095 9,647
SUPPLIES & INSURANCE 719,357 549,209 170,148
SERVICES AND CONTRACTS 910,251 698,541 211,710
INCOME (566,223) (782,905) 216,683
CONTINGENCY (373,997) 752,132 (1,126,129)
SCHOOL TOTAL 6,983,808| 6,983,808| | 0|




School Council

e The School Council structure is now well established with two representatives from each class
responsible for being a voice on behalf of that registration group. A presentation was given to
pupils in the assembly at the beginning of the year in order to confirm the procedure in terms
of election and the importance of the role of representing the class. A meeting was held for
each year council with the two representatives from each class playing a key role as part of
this, and the whole thing was ably and skilfully led by the team of principal and deputy principal
officers. The pinnacle of this was the Full Council meeting with the issues from that meeting
being cascaded to the Headteacher. Before the start of the meeting cycle, the agenda was
agreed in advance through discussion with the Headteacher. Here are some of the main issues
addressed during the year:

Pupils from the School were also a key part of the Denbighshire Schools Council's termly discussions
with the two main pupils chairing the session bilingually.

Elin Owen and Annabel O'Hara yr10 from the School Council were chosen to present at a county event
at Denbigh High School organized by the county officials in a Primary Forum receiving high praise for
their mature contribution to the day.

Community Contacts

e We will regularly visit local theatres

e Performances will be held in the school theatre

e Contributions to local concerts in the Cathedral and in local organisations

e Links with local businesses such as Colwyn Bay Mountain Zoo + Fifth wheel

e Taith Fy bro which shares the whole school area with every child in year 7 through a trip to various
locations.

e The school chaplain is an essential bridge between us and society

e Singing at Christmas in local elderly homes.

e Our pupils will be part of local activities such as Young Farmers Clubs

e Our pupils will also make a contribution to local Eisteddfods such as the Llandyrnog Eisteddfod.

e We will make contributions to local food banks

e We will contribute to charities such as the air ambulance.



Summer 2025 Summary results statements

Ol-16
A Level

Grade Total (121) Percentage

A*-A 16 13.2%

A*-B 40 33.1%

A*-C 70 57.9%

A*-E 115 95.0%
GCSE

Summary All % Boys % Girls
Number of Pupils 169 100% 79 46.7% 90
Attained 5+ A*-A 15 8.88% 6 7.59% 9
Attained Threshold L2 (+Language and Maths) 74 43.79% 36  45.57% 38
Attained Threshold L2 104  61.54% 43  54.43% 61
Attained Threshold L1 159  94.08% 77  97.47% 82
Capped 9 Score (average) 342.44 339.8 344.76

Pupil destinations Summer 2025

Bl.13 (65 yn y flwyddyn)
Prentisiaeth - 5

Gwaith - 3

Prifysgol - 21

Anhysbys - 26

Bl.11 (169 yn y flwyddyn)
6ed dosbarth YGC - 58
Coleg - 108

Gweithio - 3

%

53.3%

10%

42.22%

67.78%

91.11%



Attendance 2024 -2025

Attendance at the school has increased over the previous 3 years. However, a fall of 0.65% was seen during the
2024/25 academic year. The school's attendance this year continues to be among the highest in the authority for
secondary schools and above the authority's average. The school's attendance is now roughly equal to the Welsh
average.

The school continues to aim to raise the percentage of attendance towards 95%.

YSGOL GYFAN

TYMOR1 | TYMOR2 | TYMORS | 0 4i 2024 - Medi 2023 - | Medi 2022 -| Medi 2021 -

02/09/24 - | 06/01/25 - | 28/04/25- | "y iy Mai 2024 | Mai2023 | Mai2022

20/12/24 | 11/04/25 | 23/05/25

% % % % % % %

Year 7 93.4 91 90.2 92.1 93.1 92.85 90
Year 8 91.4 91.5 87.3 91 92 89.95 87.25
Year 9 92.2 91.7 91.4 91.9 90.1 89.05 89.6
Year 10 90.1 88.8 89 89.4 88.85 90.4 89.25
Year 11 86.5 85.4 89.5 86.4 90 88.5 87.5
Totals 90.8 89.8 89.5 90.2 90.85 90.2 88.7

In line with the attendance trend over the last few years, a drop in the percentage of attendance was seen over the
3terms. However, there has been an increase in Year 11 attendance as a result of the school's hard work to ensure
the attendance of these learners in order to succeed in their GCSE exams. We see that this particular year has
shown lower attendance than the school's average over the previous 3 years as well.

Scrutinizing 2 other measures, the average attendance of learners who are eligible for Free School Meals (FSM)
and those who have received confirmation of Additional Learning Needs (ALN) is significantly lower than the
attendance percentage of the rest of the school. As a result the school has prioritized support for these groups this
year.

The authority has also, as a result of criticism from the cabinet, promoted attendance as one of the main priorities
this year. This means that many more supportive resources are available if families are eligible. The school has
taken advantage where appropriate of the provisions available.

The school continues to strengthen and make full use of the resources available to improve attendance and has set
this aspect as one of the main school-wide priorities for 2025/26

Special Educational Needs Report 2024 /2025

During the year the process continued to complete the move to the new Additional Learning Needs system which
has been introduced by the Welsh Government. The timetable set by the Welsh Government for the transfer of
learners to the new system was adhered to and the learners in years 7, 9, 10 and 11 had transferred by August
2024. Each year has been completed by August 2025 in line with the National timetable.

The Welsh Additional Learning Needs Code 2021 aims to transform expectations, experiences and outcomes for
children and young people with Additional Learning Needs (ALN). The new system is intended to improve the
work of planning and providing support to learners giving a central place in the process to learners' needs, views
and wishes.

The needs of the majority of learners can be met through high quality teaching and learning. The basic principle
of our provision in Clwyd is inclusion. We aim to ensure that all our learners make progress through effective
differentiation and ensure a suitable level of challenge and support.

When the provision in the classroom does not ensure the expected progress, we plan targeted support. These
interventions include literacy interventions such as Dyfal Donc, Toe by Toe, Reading Groups and Word Wasp
and interventions to support emotional and social development such as Talkabout, Social Stories, and ELSA. This
is the general provision.

However, a small number of our learners have Additional Learning Needs which means they require Additional
Learning Provision (ALP). DDY is in addition to or different from the provision that is generally available to
everyone. An individual is considered to have additional learning needs if he or she has a learning difficulty or
disability (whether the difficulty or learning disability results from a medical condition or not) which calls for
additional learning provision. This can mean the support of a learning assistant in the majority of their lessons or
a significantly modified curriculum.



Within the new ALN system, we create and maintain an Individual Development Plan (IDP) for each learner
deemed to have ALN, and take all reasonable steps to ensure the additional learning provision necessary to meet
their needs. This year 30 UDPs were reviewed and 24 Final UDPs were drawn up.

Furthermore, ALN consideration of the old system was completed for Year 9 with 23 (14 School Actions 9 School
Actions and More) - 5 of them with UDP in action this year. This is a significant increase compared to previous
years' numbers.

A young person may have a difficulty or a learning disability that does not call for an ED. In such a case it is
considered that the learner does not have ALN and that an IDP will not be required. It is also important to note
that not all learning difficulties or disabilities resulting from a medical condition will require additional learning
provision. Although there will not be a number of pupils diagnosed with a specific learning difficulty on the new
ALN register we will ensure that their teachers are aware of their difficulties and know what strategies will need
to be used to ensure that they make the expected progress. This information about each individual will be
presented in a One Page Profile It will also be ensured that appropriate examination access arrangements are
considered for these learners.

The demand for Neuro referrals to assess whether learners have any Communication and Interaction difficulties
has increased significantly this year, and the school has planned a new strategy in order to cope with these
requirements. In the same way, the authority has introduced changes in relation to presenting a diagnosis of
Dyslexia and other similar conditions, which has also increased the workload of the ALN department. Again, the
school has ensured screening methods in order to meet an increase in referrals.

Similarly, the applications for UDP have seen a significant increase, with more learners now eligible through
UDP. The school has worked closely with the authority in order to meet the requirements, and has ensured
sufficient time without a timetable for the ALN in order to respond to the progress.

Events

Here is a taste of some of our community’s events this year:

e Welsh Parliament Introduction to Year 12

e The Welsh Parliament's introduction to Year 7

e Enterprise and Employability Challenge for the Year 10 Baccalaureate course
e Taking Individual Pictures Year 7

e Concert for Year 7 - Denbigh Music Service

e Introduction of Don't Steal My Future to FI 7

e Lesson 5 Picture day 16/9/24 Unifrog introduction to year 12 and 13

e Year 7 - Llinos PC Sessions

e Enterprise and Employability Challenge for the Year 10 Baccalaureate course
e Introduction of fiscal matters to year 13

e Year 7 CATS Tests

e Snowdon COPA1 event Year 9

e Year 7 CATS Tests

e Enterprise and Employability Challenge for the Year 10 Baccalaureate course
e Whole school Flu Immunization 7-11

e Y11 Information Night (Core)

e McMillan Coffee Morning

e Year 7 - Local Tour

e Presentation of Women in Cyber Year 8

e Enterprise and Employability Challenge for the Baccalaureate course

e Open Night

e Yr Snowdon Fieldwork Standard U

e Year 7 - Glan-Llyn

e Year 8 LlangranNog

e John of the Urdd Service Year 9 (screen required)

e Introduction to Year 12 - Bangor University

e Introduction to the Review of Personal Statements to year 13

e Year 7 - Glan-LlynBI8 Llangranog



e Year 9 Cardiff trip

e Talk the Talk workshop for SEREN Year 10 pupils
e Year 9 Cardiff Tour

e GCSE Fieldwork (yr.11) Geography. Llandudno and Prestatyn
e Courage

e Cardiff Trip Year 9 (Day 3/3)

e GCSE Fieldwork (yr.11) Geography. Llandudno and Prestatyn
e SEREN trip to year 8

e Oral GCSE Individual English

e Meeting Dim AM Core

e Extended PASS registration

e Oral GCSE Individual English

e Extended Registration - PASS

e Yr 10 Information Night

e Oral GCSE Individual English

e 'NHS workshop - Welsh in the world of health' Year 10
e Oral GCSE Individual English

e Cadernid laith - workshop for year 12

e Introduction Cardiff met to year 12

e Denbighshire Schools Council 24/10/2024

e Yr7 Parents' Night (tutors)

e Glan Llyn Geography Fieldwork Year 12 Course

e Glan Llyn Geography Fieldwork Year 12 Course

e Glan Llyn Geography Fieldwork Year 12 Course

e Ysgol Glan Morfa visit for year 7 pupils

e Glan Llyn Year 12 Welsh

e Information evening for Taith Ardeche 2025 parents
e 2025 ski trip meeting

e Glan Llyn Year 12 Welsh

e YEAR 11 French listening exam during lesson 1 Tuesday 12.11.24.
e Glan Llyn Year 12 Welsh

e Year 7 Expressive Arts Workshop

e Internet Safety Night

e Denbighshire cross country

e Year 7 - Henllan Visit

e Year 7 expressive arts workshop

e French oral exam during the lesson lesson 4, Thursday 14.11.24.
e Urdd Drama Workshop

e Yr.7 - Visitto Ysgol y Llys

e Y12 Trip Hawarth - York

e Year 7 - Cinmeirch Bro Visit

e Year 7 - Aled Bro Visit

e Cross country code east wales

e Gong Bath - Theatre

e WWomen's under 18 football game

e Olivia's story to year 12

e Fran Wen Theater Workshop Year 12

o Staff Christmas Party 4pm

e Mentoring ITM YI9

e Oral GCSE English Group

e Mentoring ITM YI9

e GCSE Drama exercises

e Career Wales Competition Year 9

e CHRISTMAS DINNER

e Year 7 - Panto

e Year 10 Route to Work trip

e CHRISTMAS CONCERT

e Primary in Theater (DWO)

e Visit to Twm o'r Nant - Year 7



e Catch Up Nasal Flu (30 individual pupils)
e Student Finance Introduction to year 13

e Technocamps

e Introduction to Student Finance to year 13
e Year 7 - Parade - Denbigh

e Ysgol Wyl Dewi Services

e Welsh Cup football under 18 - Genod

e Geography Fieldwork (yr.10)

e Wales cup final

e National Tests 7/8/9

e Y110 Gambling Workshops

e Yr 13 Group Pictures

e Information night for Ardeche 2025 parents
e Year 11 + 13 Achievement Record

e Introduction by the Blood Service to yr12
e Prefeet H

e Y110 parents' evening

e Ardeche tour

e duke of edinburgh expedition year 10

e UCAS tour

e Year 10 Alton Towers Tour

e Filming / The National Theater of Wales Workshop
e Work Experience to Year 12 and Bac work
e Work experience to year 10

e Work Experience to Year 12 and Bac work
e Work experience to year 10

e The Ysgwrn Tour

e ALN transfer 9.30-11.30

e Year 7 parents' evening

e tennis tournament

e Yr9 Mock Exams (core) + Yr9 CATS

e Induction Y16

e Work experience for Year 12 and Bac work
e Eisteddfod

e Sports

e Moel Fammau Year 7+9

e Year 9 Cheshire Oaks Tour

e Year 9 - Gen Theater Filming



The Curriculum

Lower school curriculum

Our curriculum was refined to include the following lessons in years 7/8/9:

IAGO - "Healthy body" lessons where they are taught about keeping physically healthy, and the dangers
of certain substances.

Food and Nutrition - Lessons that teach our pupils about preparing healthy meals, and the connection
with keeping mentally and physically healthy.

Digi-fi - Lessons teaching our pupils about keeping safe online, and safe use of devices.

Physical Education - An opportunity for our pupils to develop their skills within the field of Physical
Education, work as a team, as well as an opportunity to be active and improve fitness.

Blaguro - Lessons teaching our pupils about social and personal issues, including mandated elements
of the curriculum such as the world of work.

We will continuously evaluate the provision in order to measure the impact, and respond as required.
Track/Assess/Report on progress

A series of presentations and videos were produced in order to communicate with pupils and parents
(mainly Year 9) in terms of how the reports translate into equivalent GCSE grades.

Middle school curriculum

Careers and world of work experiences

We invested in the "unifrog" system in order to develop the mandatory element of careers and world of
work experiences.

The Year 10 work experience week was extremely successful during the month of June, with a very
high percentage securing a week of valuable experience. The feedback was very positive from
parents/employers and pupils.

New "Made for Wales" qualifications

Faculty Leaders received the first wave of time qualifications and training throughout the year to prepare
them for the changes to the specifications. Guidance was developed regarding the planning process,
and there were opportunities for everyone to work and share practices internally and through external
training/webinars.

We looked at our curriculum model in order to ensure sufficient time within the curriculum for statutory
requirements such as "Religion, Values and Ethics", "Career and work world experiences" and
"Relationship and Sexuality Education".

Upper Scool Curicwlum

Sixth form numbers were extremely healthy for the year, and we were busy throughout the year
supporting our Year 11 pupils regarding their post-16 choices. This was done through mentoring,
providing questionnaires, services and taster/information sessions about the sixth form.

We were proud to offer the "Medical Sciences" course in Year 12, and there were discussions with local
schools about our ability to work together in order to develop our offer further in the future.

Provision of Toilet Facilities

In the building there is access to toilets and hot water for washing hands as follows:

20 Women - 10 x Ground Floor, 5 x Middle Floor, 5 Top Floor

20 Boys - 10 x Ground Floor, 5 x Middle Floor, 5 Top Floor

16 Disabled / Staff - 10 x Ground Floor, 4 x Middle Floor, 2 x Top Floor

The toilets will be cleaned continuously throughout breaks and lunch and during the day.

The toilets in the Encil area of the school are shared with the leisure centre. These toilets will be locked
during the day.



